7o0r>

Employment Release

phone: 888.909.5038 fax: 888.794.5038

| understand that if | am hired, my employment will be for no definite period, regardless of the period of payment of my wages.
| further understand that | have the right to terminate my employment at any time with or without notice, and the Company
has the same right. No one other than that Director of Human Resources of the Company has authority to modify this rela-
tionship or make any agreement to the contrary. Any such modification or agreement must be in writing.

| understand that the Company reserves the right to require me to submit to a drug test at any time and also reserves the
right to require me to submit to an alcohol test and/or medical examination to the extent permitted by law. | authorize the
Company to investigate my driving record, my criminal record and my credit history, and | understand that an investigative
consumer report may be prepared whereby information is obtained through personal interviews with neighbors, friends and
others with whom | am acquainted.

| further understand that the Company may contact my previous employers and | authorize those employers to disclose to
the Company all records and other information pertinent to my employment with them. | also authorize the Company to pro-
vide truthful information concerning my employment with it to my future employers and | agree to hold it harmless for provid-
ing such information.

Should a job offer be made, proof of employability and identification, as required by the Immigration and Reform and Control
Act of 1986, will be required prior to the first day of work.

| understand and voluntarily agree that if hired, | will complete all educational courses and take all tests necessary to keep
all of my licenses, including drivers’ license, and certifications current and valid, as required by the Company or local, state
or federal law or regulation. | further agree to advise the Company if at any time my licenses or certifications become invalid
or expire. | understand that failure to take such tests when required or requested or to keep my licenses, including drivers’
license, current and valid or to advise the Company that my licenses have expired or become invalid may result in my imme-
diate dismissal.

| understand that to be considered for employment with PPR Travel the Company may investigate or obtain records of the
following, but not limited to, criminal history, motor vehicle report, personnel information, references, periodic drug and alco-
hol testing, medical history, education records, and OSHA training.

| certify that all of the information that | provide on this application and in my interview will be true and accurate. | understand
that if | am employed and any such information is later found to be false or misleading in any respect, | may be dismissed. J
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‘ Have you ever had any disciplinary action taken against any of your licenses? [ ves [ No

Are you currently under investigation or pending discipline from any Board of Nursing [JYes [ No
jursidiction?

Have you ever been convicted of, or entered a plea of guilty, nolo contendere, or no [ Yes [ No
contest to, a crime in any jurisdiction other than a minor traffic offense? You must

include all misdemeanors and felonies, even if adjudication was withheld. Driving

under the influence (DUI) or driving while impaired (DWI) is not a minor traffic offense

for purposes of this question.

If so, please include all misdemeanors and felonies, even if adjudication was withheld. Driving under the influence
(DUI) or driving while impaired (DWI) is not a minor traffic offense for purposes of this question.

N /

Name (Print)

Signature Date



